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Ms Michéle Pagé, Head of Human Resource Management, OECD

A Canadian national, Ms Pagé has wide experience in human resources management.
She has held several senior HR positions in the United Nations Office for Project
Services (UNOPS), having been Senior Change Management Advisor & Organisation
Transition Team Leader, and Director of Human Resource Management. Prior to that,
she was Chief of the Career Development and Training at the United Nations World Food
Programme (UN WFP). Before joining the UN WFP, Ms Pagé occupied HR management
functions in several large private sector corporations including Air Canada and General
Electric.

Ms Pagé has been responsible for all aspects of HR Management since 2007, with a
high priority on the implementation of HR Reforms, the broad lines of which were agreed
by the Council. She takes the lead in spearheading effective HR strategies and practices
that directly contribute to the Organisation's goals.

Ms Pagé holds a Master of Science degree in Organisational Development from
Pepperdine University California, United States.



